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Darren Austin is a director of Synergee 
Limited, a firm of Chartered Accountants & 
business advisers based in Tunbridge Wells. 

If you have any questions you'd like to ask 
Darren he can be contacted on 
01892 772960  |  www.synergee.org.uk 

In place of the usual Q&A, the following are some of the support packages that have 
been made available to help businesses deal with the Coronavirus:
Coronavirus Job Retention Scheme: HMRC will 
reimburse 80% of wages paid to workers who have be 
laid off due to the coronavirus crisis. This is capped at 
£2.5k per employee per month.
VAT Deferral: The deferral will apply from 20 March 
to 30 June 2020. There is a lack of clarity on the Gov.
uk website and we are interpreting this as payments 
due by 30 June rather than quarters ended 30 June. 
This means that May quarter VAT Returns, where 
payment is due by 7 July, will still be payable as 
normal. Any payments deferred will become payable 
by the end of the tax year (31/3/21 Company or 5/4/21 
Unincorporated)
Income Tax Deferral: The self-assessment second 
payment on account, due by 31 July 2020, will be 
deferred to 31 January 2021. No penalties or interest 
will be charged.

Cash Grants: A grant of £10k will automatically be 
provided to all businesses currently entitled to Small 
Business Rates Relief. A grant of £25k can be claimed 
for businesses in the retail, hospitality or leisure industry 
if their rateable value is between £15k and £51K.
Business Rates Holiday: There is a 12-month business 
rates holiday (April 20 to March 21) for all retail, 
hospitality and leisure businesses in England.
Time to Pay Arrangements: In addition to the 
deferral schemes noted above, if you have outstanding 
tax liabilities (Corporation Tax, VAT or Income Tax) 
due to coronavirus, you may be able to agree a time 
to pay arrangement. Arrangements will be agreed on 
a case by case basis. To discuss your options, contact 
HMRC on 0800 0159 559.
Further info and updates can be found here: https://
www.synergee.org.uk/press-releases/coronavirus-update
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Whilst there is still some doubt about the green 
credentials of electric cars, there is no doubt that 
they are currently very tax efficient when provided 
as a company car, compared to an equivalent priced 
petrol or diesel vehicle. The amount a recipient of a 
company car is taxed on annually is a percentage of 
the manufacturers list price when new. With an 
electric car, this is currently 2%. If a director or 
employee is provided with an electric car costing 
£50k, they will be taxed on £1k per year. If a 40% 
taxpayer, this will equate to £400 income tax. 
Compare this to a petrol car, which could have a 
percentage of say 30%, and the taxable benefit 
would be £15k (£50K x 30%) which would be a tax 
bill of £6K for a 40% taxpayer. The company will also 
receive tax relief on the cost of the electric car, 
either upfront if purchased new, or over the life of 
the lease if rented.

In addition to the above, the provision of fuel for 
petrol/diesel cars leads to an additional taxable 
benefit if it is used for personal mileage. Electric 
cars are different as they are charged, quite often at 
home. HMRC previously took the view that 
reimbursing home charging costs, unless the car 
was used solely for business, led to a taxable benefit. 
However, whilst this was their view, it was not in 
line with the underlying legislation (S149(4) ITEPA 
2003) which specifically states: ‘References in this 
section to fuel do not include any facility or means 
for supplying electrical energy’. Following a 
campaign by the ICAEW, HMRC have now accepted 
that they were wrong and have updated their 
guidance. As long as the electricity reimbursed to 
the employee solely relates to the charging of the 
company car, it is tax free in the hands of the 
employee and obtains tax relief in the company.   


